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It is hard to believe that we are at the mid-point
of 2021! It?s been an exciting and busy year for
IndyCREW. I hope that each of has found your
membership beneficial. I am just returning St.
Louis, where I attended CREW Network?s first
hybrid Spring Leadership Summit. Six other
IndyCREW members joined me in person, and 3
other IndyCREW members joined us via Zoom.
We experienced a thought-provoking DEI training
facilitated by Janese Murray and a Visionary
Leadership session with Bonnie Hagemann. We
also had the opportunity to network and share
Chapter ideas with CREW members from around
the country and others via Zoom from around the Globe, while enjoying
some time together at various local restaurants and attending a St. Louis
Cardinal?s game!
For our April Luncheon, Board Member, Saundra Gilbert, moderated a
fantastic discussion with Jennifer Chatt and Will Campbell on the
importance of Investing in Human Capital. At the end of April, we
learned how to evaluate our current communication style and adapt
our style to the person with whom we are trying to connect at our
Professional Development session with Pagle M. Helterbrand.
In May, as part of IndyCREW?s DEI initiative, Ester Carter-Day and
Kiamesha Colom, with our DEI Task Force, engaged the Racial Equity
Institute to present The Groundwater Approach: Building a Practical
Understanding of Structural Racism. At our May Luncheon, IndyCREW
member Stephanie Chitwood, Justin Moffett and Rebecca McGuckin
with Old Town Companies?discussed the North End Development
Project. We learned about this unique mixed-use village with multifamily
for sale condominiums, town homes, senior housing, retail and specialty
Class A commercial office space, an d their partnership with th e local
community. IndyCREW members shared charcuterie boxes, beer and
wine as we gathered together outside in May for our Spring Fling at
Newfield?s Beer Garden. Our first in-person networking event of the
year was a wonderful success as we all ?grew our CREW!?
IndyCREW is now in its summer hiatus from our monthly luncheon
Continued on page 2...
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schedule, but we look forward to seeing you at one of the many
planned events, where you can stay connected to your CREW.
Mark your calendars ? looking forward to seeing you all at the
7/19 Candyland Golf Outing, the 8/12 Summer Mingle, the 8/18
Luncheon, the 8/24 Blaze the Trails event, the 9/15 Member
Appreciation Event, the 9/21 Luncheon, the 10/19 Luncheon and
the 11/16 Luncheon! There are also numerous CREW Network
webinars scheduled; I encourage you to check those out!
Thank you to all of the IndyCREW members who volunteered to
mentor our young members as part of the IndyCREW Mentoring
Program. Kicking off in April, the Mentor Committee has been
providing training for both mentors and protégés. Consider
getting involved next year by either joining the Mentoring
Committee or becoming a mentor or mentee.
Our Chapter Champions, Natalie Beane and Cindy Reese are
leading the charge to help us reach this year ?s CREW Network
Chapter Challenge Trifecta goal, but could use your help! The
challenge includes: 100% board donation, $1,000-chapter
donation, and 50% membership donations. We have met the
first two goals, however are a bit shy of meeting our 50% of
membership goal. A big thank you to those who have donated. If
you are able to help support Industry Research, College
Scholarships, CREW Careers and UCREW through a Foundation
donation, please reach out to Natalie or Cindy, or click here to
donate.
Lastly, the 2021 CREW Network Convention and Marketplace
registration is now open and will take place September 28th -30th
in Las Vegas, Nevada. The convention is one of the premier events
in the commercial real estate industry that brings together more
than 1,200 commercial real estate leaders for deal making,
business networking, industry education and leadership
development. If you are looking to expand your business network
and learn about the latest trends, technologies and innovative
projects in our industry, this event is for you. Hope to see you
there!
My inspiration to you:
?The strongest factor for success is self-esteem: believing you can do
it, believing you deserve it, believing you will get it.?? author unknown
I look forward to seeing each of you and to hearing about your
successes!
Denise Kouril
2021 IndyCREW President
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Ev ent Recaps
Apr il Vir t u al Even t
April?s Luncheon Presentation, Investing in Human Capital, took place via Zoom on April 20. Jennifer Chatt, EVP
& Chief People Officer at CHA Consulting, and Will Campbell, MBA, PHR, SHRM-CP, Senior Director, Global
Head of Corporate Solutions Learning & Development at JLL, served as panelists.Saundra Gilbert, Sr. Corporate
Responsibility and Brand Manager at Duke Realty, moderated the discussion.
Will shared his perspective as to how the pandemic pushed the human capital conversation forward. Will
expressed that the pandemic influenced JLL employees to reflect on how they work individually and as a team.
He explained that through working from home, employees now see each other in more ways than just through
the lens of a work persona.
Jennifer shared that CHA wants their employees to be successful no matter their career path. She explained
that it is important to value the individual contributors as much, if not more, than people managers.
Both panelists additionally addressed how their employers are addressing Diversity, Equity, and Inclusion. JLL
has kicked off a series called ?Coming Together ? to show employees they belong and can bring their full selves
to work.CHA has launched a D&I council.
The discussion ended with the panelists identifying the differences among mentors, sponsors, and advocates.
Both Jennifer and Will agreed that it is important to have all three as one navigates his or her career.
IndyCREW is a fantastic organization to find a mentor, sponsor, or advocate to support your career in the CRE
industry.

M ay Vir t u al Even t
May?s luncheon was a fascinating insight into
Carmel?s North-End Development presented
by Justin Moffitt, Stephanie Chitwood and
Rebecca McGuckin of Old Town. The panelists
described the North-End Development as an
innovative development concept and a
?Community First Community.? When
completed, this 20-acre space on the monon,
near State Road 31 and Smokey Row Road, will
have apartments, town homes, single family
dwellings, senior living, condominiums, and an
urban farm supporting a farm-to-table
restaurant.
The financial component is complex and
unique to this development and includes tax
increment financing, a tax credit with
allocation from Indiana?s Moving Forward
Initiative, and a redemptive investment. Old
Town invited the Development?s neighbors
and stakeholders to not only have a voice in
Continued on page 4...
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Cal endar
May Continued
this project, but to invest in it as part of an ?Evergreen Fund.?
The Field Park Trust, created as a charitable organization, will
be the holder of the fund. The theory is that by offering
housing for people of all age ranges and demographics,
residents can fill their days with meaning. Along with the
diverse product offerings that will bring employment
opportunities to the area, the project will include amenities,
such as a trail and path network.
Construction has already begun. Single family and town
homes are expected for the summer of 2021 and the
completion of the apartments is expected in the fall of 2022.

JUNE29t h
Cocktails & Clinics, Pr air ie View

JUNE30t h
Gr oundw ater Recap

JULY 7t h
Cocktails & Clinics , Pr air ie View

JULY 14t h
Cocktails & Clinics, Pr air ie View

JULY 19TH
Golf Outing, Sagam or e Golf Club

AUGUST 12t h
Sum m er Fling

AUGUST 17t h
M onthly Luncheon, M ar r iott Nor th

AUGUST 24t h
Blaze the Tr ails Walking Event

Sept ember 15t h
M em ber Event, Biltw ell

Sept ember 21st
M onthly Luncheon, Om ni Sever in

Sept ember 28- 30t h
CREW National Convention,
Las Vegas
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Real Est at e Tax St r at egies in a Post -COVID Wor ld
By Ashley Christie, Director, Katz, Sapper & Miller
Although President Joe Biden took office a mere six months ago, his COVID
recovery polices and proposed tax changes are sweeping. When it comes to the
real estate industry specifically, there are key changes that may impact future
planning ? as well as various ways to minimize exposure. (It is important to note
that these items are merely proposed. They have not yet been passed into law.)
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1031 Exch an ge
Currently, 1031 exchanges (like-kind exchanges) allow investors
to defer capital gains taxes on the sale of an investment
property by reinvesting the proceeds in other properties within
180 days of sale. Investors can defer tax liabilities indefinitely by
repeatedly selling properties and rolling proceeds. Biden?s
proposal would eliminate the capital gains break for 1031 exchanges on real
estate transactions with profits greater than $500,000.
Lon g-Ter m Capit al Gain s an d QOZs
Biden has proposed a hike in the tax rate of capital gains for households making
over $1 million, from a 20% maximum rate (plus 3.8% net investment income tax)
to 39.6% (plus 3.8% net investment income tax). A proposed tax plan that nearly
doubles the capital gains rate would dramatically impact the real estate industry.
If these tax rates rise as proposed, it will be important to consider the impact of
capital gains and project future income and tax brackets. For example, shifting
tax-inefficient assets into tax-deferred investments like a Qualified Opportunity Zone (QOZ) might be
beneficial for investors looking to achieve tax-free appreciation by deferring taxes on capital gains from a
previous investment. The advantages of QOZs include:
1. After investing capital gains from a previous investment into a QOZ within 180 days of the realization
event, an investor is permitted to defer recognizing capital gain until Dec. 31, 2026.
2. If an investor holds the QOZ investment for at least five years, then 10% of the deferred gain is tax-free.
3. If an investor holds the QOZ investment for at least 10years, there is no capital gains tax on the
appreciation of the investment (i.e., a permanent exclusion of capital gains realized on the original QOZ
investment).
In short, QOZs can be a great investment vehicle to hedge against future tax uncertainty. The capital gain
deferral component can provide value to any real estate investor through multiple years of tax-free
appreciation. However, any future tax law changes by the current administration could come with negative
impact on the first of the three QOZ tax benefits listed above. The current law states that the tax rates
applicable in 2026 will apply to the recognition of deferred gain at the time of the QOZ investment or at the
time the gain is required to be recognized.
Car r ied In t er est
The carried interest changes in the Tax Cuts and Jobs Act (TCJA) allowed hedge fund and real estate fund
managers to use carried interest to pay preferential tax rates on their capital gains if they held their interest
for greater than three years. Biden?s proposal would eliminate capital gain treatment on carried interest. It
Continued on page 6...
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JOB POSTINGS
Real Estate Tax Continued
is unclear if this proposal would eliminate the current
exclusion from the three-year holding period rule that apply
to certain real estate funds.
Biden?s tax proposals are continuously evolving. KSM
continues to monitor the situation and will provide updates.
Please reach out to your KSM advisor to discuss the
potential impacts on your real estate business or complete
this form.

Our members have shared the
following job openings:
JLL
Sen ior Resear ch An alyst

Business Furniture
Bu sin ess Developm en t Rep

If you have a job you would like to
post, please email us at
in dycr ew @in dycr ew.or g
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In n ovat ive Design f or You r Un iqu e En vir on m en t
We aren?t your traditional furniture dealer. When you work with Commercial Office
Environments, you can expect your experience to be different. From initial
interaction all the way to the final product, you?ll witness our passion for service
and our desire to help each client we serve to create a custom solution that is
tailored exactly to fit their needs. What we do might be challenging, but the way we
do it is simple: We care.
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Commercial Office Environments CEO, Sara Cook,
and Director of Commercial Market Relations, Leah
Stanton, have long been in support of IndyCREW
together with their combined 12 years of
membership. Sara has served on various
committees for IndyCREW over the last 6 years as a
member. She currently serves and is actively
involved on both the Events Committee and Golf
Committee. Sara was given the Valued Partner of the
Year Award for her participation, support and
enthusiasm for IndyCREW in 2019. Leah has served
on several committees over the last 6 years. She has
also sat as co-chair for Membership, Sponsorship
and the Network Committee. As a committed member of CREW, Leah has attended 3 national conferences
and 2 summits over the years. Leah was the recipient of the Up and Comer Award in 2017 and selected as
Chapter Champion for 2020.
Commercial Office Environments can help
you elevate your workspace to best fit the
changing needs of your team as it
readjusts to life in the office. We can help
your customers and clients, too! We know
their space challenges are unique and so
are their needs for furniture. That?s why
we work with you to create a
fully-customized, functional and flexible
environment that reflects your culture,
increases efficiency, cultivates creativity
and sparks innovation so you do your
best every day. We have experience in
providing innovative furniture solutions
for clients of different sizes and types in a
diverse set of industries including
corporate, healthcare, education,
hospitality, and government industries.
Find more of our solutions at
https://coeindy.com/
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Com m odit y Volat ilit y: Im pact s on CRE & Con st r u ct ion
Rising commodity prices are stoking fears of inflation that could negatively impact
commercial real estate (CRE).
During the pandemic, price increases were largely absorbed by general contractors who
were struggling to win the limited number of projects in the market. Now that the
economy is reopening, project opportunities are growing and causing contractors to
pass the cost increases directly through to clients impacting both occupiers and
investors alike.
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Commodities critical to real estate construction have seen substantial increases over the
past year:
·Diesel fuel: +151%
·Lumber: +62%
·Copper: +59%
·Steel: +15%
Further compounding construction challenges are longer
lead times and delays in obtaining materials.
Pricing and supply chain delays are very fluid right now. Early construction and project management expertise is
required to navigate these difficult times so that investors and occupiers have a thorough plan, sufficient time
to manage supply chain issues, and market expertise to execute plan adjustments on the fly.
Reason s f or Cost In cr eases
·Su pply Ch ain Ch allen ges: Capacity utilization dropped significantly in the first two months of the pandemic
due to health concerns, supply chain freezes and/or lack of demand (iron and steel products: -30%; wood
product: -15%; metal ore mining: -7%). Capacity utilization did not return to near-pandemic levels until Q2 2021.
·St r on g Dem an d: Durable spending is currently 28% above pre-pandemic levels
·Expect at ion s f or Fu t u r e Dem an d: Construction volume is likely to remain strong. The value of construction
put in place is forecast to increase by 10% in 2021 and by over 20% in 2022.
Im pact on Com m er cial Real Est at e M ar k et Dyn am ics
· Increased material costs drive replacement costs higher, which supports the value of existing assets.
· The faster rents are growing now, the greater the margin of safety developers have to absorb the cost of
higher materials prices and supply chain uncertainty.
· From the occupier developer / build-to-suit perspective, the question is how confident one can be that
functional space can be secured in the right locations in order to meet projected needs. The greater level of
product specificity will tend to mean greater ability to absorb development cost increases because existing
assets are less substitutable.
· Supply-demand imbalances will likely keep cost growth rates high, but improvements in supply chains should
moderate increases.
With these points in mind, now is the time to place value on your partnerships. Developing stronger
partnerships earlier on in the construction or procurement process helps diminish risks while providing
guidance on how to navigate the shortages and inflation of commodities in the construction industry. Cushman
and Wakefield's Project and Development Services team recommends bringing in a contractor at the beginning
of your project to advise on reasonable timelines, lock in material pricing, and help with your overall
procurement process.
Read the full report at https://www.cushmanwakefield.com/en/united-states/insights/commodities-volatility
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Gr ow t h an d Evolvem en t f or KPG
On January 1, 2021, Herman & Kittle Properties, Inc. became Kittle Property Group,
Inc. The name change is a natural evolution for the company, following the recently
completed ownership transition to Jeffrey L. Kittle from Thomas E. Herman, following
Herman?s retirement. Jeffrey Kittle will maintain sole ownership of the company.
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Kittle Property Group will continue HKP's longstanding legacy and strong reputation as a
national leader in developing, constructing, and managing quality, affordable
and market-rate multi-family apartment homes. "Our leadership team is
excited to evolve for the future," said Jeff Kittle, President & CEO. "At the
same time, we recognize that it is also important to remain faithful to the
mission, vision and values that have shaped our success and allowed us to
serve as a catalyst to local economies by sustaining families, neighborhoods
and businesses.?
Kittle Property Group has also purchased and relocated to a new, expanded
office building on the north side of Indianapolis at 310 E. 96thSt., Suite 400. The
new location offers more efficient work areas and expanded office space to
accommodate both team members who work in the office, as well as those who
are primarily in the field.
Kittle Property Group continues to expand its portfolio, as it recently closed on
two brand new developments, including its first in the state of North Carolina.
Spire, in Charlotte, North Carolina includes 288 apartment homes aimed toward
workforce housing.It is located in the University City submarket on 17 acres and
includes 1, 2, and 3-bedroom apartment homes featuring high-end finishes such
as stainless steel appliances, granite counter tops, wood flooring and a luxurious
club house surrounded by a tranquil wooded setting. Community amenities
include a business center, fitness facility, picturesque pool with outdoor grills,
hammock garden, pet spa and park.
Montage, a new development located in San Antonio, Texas, features 216 apartment homes with 1, 2, and
3-bedroom apartments. It includes astandard 3-story walk-up/breezeway style with community amenities
featuring a pool, bark park, grilling area, fitness center, and activity room. The community will also have full
perimeter fencing and a controlled-access gate.
Kittle Property Group is a proud partner with IndyCREW. Across their corporate office and nearly 150
properties, Kittle Property Group employs 244 women, including 14 women in key leadership positions and
3 women on the senior management team. Amy Williams serves as the Director of Asset Management and
has been a member of IndyCREW for three years. At Kittle Property Group she represents ownership interest
while maximizing cash flow across the business?portfolio. As a manager of capital projects, she has deep
relationships with external stakeholders. She also supports ancillary revenue sources throughasset
stabilization plans and disposition coordination.
Kittle Property Group, is a national leader in developing, constructing, and managing quality, affordable and
market-rate multi-family apartment homes with invested capital of more than $2.5 billion. Kittle Property
Group currently owns and manages over 18,000 apartment homes in 19 states, providing homes to more
than 30,000 family members.
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Com m er cial Real Est at e - Review of t h e Fir st Half of 2021
As the market bounces back from the effects of the
COVID-19 pandemic, government closures, and a
recession, things are picking up and getting busy in the
commercial real estate industry. With the end of the
second quarter of 2021 approaching, this article outlines
some of the most important real estate changes that
have taken place in 2021 so far and what may be coming.
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U.S. M ar k et s
New 2021 Minimum Standard Detail Requirements for ALTA/NSPS Land Title Surveys
Effective Feb. 23, 2021, the 2016 Minimum Standard Detail Requirements for ALTA/NSPS Land Title Surveys
(2016 Standards), the standards by which ALTA/NSPS Land Title Surveys are conducted, were replaced with the
new 2021 Minimum Standard Detail Requirements (2021 Standards). All ALTA surveys conducted in connection
with contracts that are executed on or after Feb. 23, 2021, must be performed under the new 2021 Standards,
which can be found here.
In dian a
Retroactive Repeal of Notarized Witness Requirement for Recorded Documents
Indiana?s legislature passed the retroactive repeal of the July 2020 statute, which required all recorded
documents in Indiana, including deeds, easements, mortgages, etc., to have a notarized witness signature. You
may recall that this new requirement was the unintended result of a change in Indiana Code 32-21-2-3 from
?or ? to ?and? that caused chaotic closings and headaches for brokers, title companies, lenders, and attorneys all
across Indiana. Governor Holcomb signed HB 1056 on March 18, 2021, which retroactively reverted the
recording requirement back to either a notarized signature or a common law proof, not both.
Revised Sales Disclosure Form (State Form 46021)
The Indiana Department of Local Government (Department) issued a revised Sales Disclosure Form (State
Form 46021, Revised Form) effective as of Jan. 1, 2021. The Revised Form is required to be completed by the
applicable parties when a conveyance document is filed.
Pursuant to the memo from the Department, the Department?s intent in creating a separate addendum for
each property type is to ?streamline the filing process as well as assisting the assessing official to identify the
property being conveyed.?
Cities and Local Government Can No Longer Take Action on Landlord Tenant Matters
In 2020, Marion County, Ind. passed a local ordinance, which provided more restrictive rules for landlords than
what is provided under Indiana statutory law, including the requirement to provide tenants with the Tenant Bill
of Rights. Due to recent activity in this 2021 legislative session, the year-old tenant protection ordinance has
been undone. In the 2020 legislative session, Senate Bill 148 was passed by the General Assembly to prevent
individual cities from taking action on landlord and tenant matters, including expedited evictions and
regulating rental properties. On March 25, 2020, the governor vetoed the bill for being too broad. In February
2021, the Senate and House voted to override Governor Holcomb?s veto. Senate Enrolled Act 148 prevents all
local governments from regulating any aspect of landlord-tenant relationships.
For assistance with commercial real estate-related matters, please contact IndyCREW members
Kiamesha-Sylvia Colom at kcolom@taftlaw.com or Chelsea Spickelmier at cspickelmier@taftlaw.com.
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Su ppor t CREW Fou n dat ion Wh en You Sh op on Am azon Sm ile
Th e Am azon Sm ile Fou n dat ion w ill don at e 0.5% of t h e
pu r ch ase pr ice f r om you r eligible Am azon Sm ile
pu r ch ases t o CREW Net w or k Fou n dat ion
AmazonSmile is a website operated by Amazon with the
same products, prices, and shopping features as
Amazon.com. The difference is that when you shop on
smile.amazon.com, the AmazonSmile Foundation will donate
0.5% of the purchase pri ce of eli gi ble products to CREW
Netw ork Foundati on.
Learn how to get started here!
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Con n ect in g t h e CRE Com m u n it y t o a Digit al Fu t u r e
In today?s corporate environment, the look and design of a company?s office space can
be as much a part of their overall brand image as their products and messaging.
While beautiful, architecturally designed spaces are certainly appealing to
professional tenants, leading organizations are looking for spaces that are as
technologically enabled as they are aesthetically pleasing. And as we all begin
venturing into our new normal, technology will play an even greater role in maintaining
connections while supporting continued social distancing
measures.
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While it?s true that you shouldn?t judge a book by its cover,
it?s also true that first impressions can be lasting
impressions. From exterior entrances to lobbies and
reception areas, it?s important to provide a welcoming
experience for clients, guests and visitors. Video walls are the modern digital canvases, enabling tenants to
greet all who enter with vibrant eye-catching artistic masterpieces or engaging and dynamic brand messages.
In addition to traditional digital signage, many organizations are now also deploying new technology solutions
designed to focus on safety and density management.
Kiosk applications that leverage thermal infrared technology can offer a more streamlined, hygienic and less
intrusive way of detecting anyone with a high temperature before they can proceed further into the building,
providing reassurance to all building occupants and keeping them safe from possible contagious disease.
Digital and mobile wayfinding as well as virtual concierge solutions are also gaining popularity, offering a
human connection without the in-person contact.
A collaborative and engaging working environment is key for an effective work force and a must for today?s
companies. Meeting rooms, open workspaces, break rooms, event spaces and office workout facilities are all
locations where technology can be leveraged to enhance the tenant experience and even elevate their brand
perception. From digital signage and collaborative huddle spaces to sound masking and divisible
multi-purpose facilities, technology can be found throughout today?s modern office environment. But it
doesn?t stop there.
IT network infrastructures, broadcasting and streaming, mission critical operation centers and electronic
security all play vital roles in maintaining the daily operations of leading global organizations. So why not
choose a technology partner capable of not only delivering innovative solutions but also servicing all of these
technology applications?
Diversified is partnering with the CRE community to transform properties into engaging and collaborative
working environments and help listings go from "open" to "occupied!" As a leading global technology partner
with the most comprehensive solutions and
services portfolio in the industry, Diversified
is uniquely able to provide all technology
requirements, regardless of application or
location, maximizing cost effectiveness and
efficiency. For more information, visit
www.diversifiedus.com.
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Thank you toour 2021 Sponsors!

