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President’s Perspective
I can’t believe that as I write this, my year as President is almost halfway over.
We are already beginning to plan for 2018’s leadership team on the Board
and Committee Chair level. Our events are nearly planned for the remainder
of the year, and we are gearing up for our annual golf outing at Sagamore,
which is already sold out! The golf committee has done an outstanding job of
securing sponsorships, players and working out the details of this carefullyorchestrated day. The generosity of participants will allow us to give money to
the CREW Foundation, Dress for Success and Pink Ribbon Connection.
Cocktails and Clinics at our sponsor, Prairie View, are also in full-swing, with
nearly a full house at each clinic. These popular clinics will no doubt pay off for our members and
guests looking to improve their game for golf outing season!
Myself and delegates, Jill Rose and Brandi Floyd, attended the Spring Leadership Summit in
Toronto, Canada last week. It was great to join other CREW Network members from around the
country for networking and inspiration. Next, we will be gearing up for the National Convention in
Houston. Scholarship applications to attend have been emailed. We would love to have another
large group from our Chapter attend this year in the home of the 2017 Super Bowl.
Our monthly luncheons will resume in August, and our yearly Business Meeting will be held during
the September lunch. As an exciting foreshadowing, the 2018 Board members and Committee
Chairs will be announced at this luncheon. Plans are also coming together for our Women in
Leadership conference next March. Stay tuned for details and speaker announcements.
If you have not yet signed up to be an IndyCREW member, there will be discounted membership
rates for the remainder of the year offered on July 1. Please contact our membership chairs for
more information and savings. This offers a great opportunity to try the group for the rest of 2017’s
events, and join our nearly 180 Chapter members!
We are looking forward to a great summer of nice weather, a successful Golf Outing, and several
other networking opportunities!
Best,
Lauren Kriner
2017 IndyCREW President
Director of Business Development, Capitol Construction Services
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GOLD SPONSOR - Bingham Greenbaum Doll LLP
Bingham Greenebaum Doll LLP is a business law firm providing transactional, litigation and
government services to clients ranging from Fortune 500 businesses and Global 1000 companies to smaller, regionally based organizations across a variety of industries and business
sectors. The firm also provides estate planning and other services to individuals and non-profits. BGD has served the legal and business needs of clients for more than a century and is
one of the nation’s top regional law firms providing an international reach through its affiliations with both Terra Lex, and US LAW, two
associations of independent law firms in more than 100 countries.
Our attorneys have earned reputations as responsive, aggressive and effective advocates both in and out of the courtroom, the
boardroom, the legislature and our communities. They have consistently been recognized in independent surveys and legal rankings
for their excellence and devotion to client service.
We are committed to providing outstanding legal services, but most importantly, we are dedicated to listening to our clients and working with them to tailor our legal services to meet their needs.
NATIONAL AND INTERNATIONAL REACH
Bingham Greenebaum Doll is both locally accessible and nationally connected. Our attorneys are licensed in more than 16 states and
several international jurisdictions. Bingham Greenebaum Doll is able to assist clients throughout the U.S. and around the world
through the following strategic relationships:
• Bingham Greenebaum Doll provides international representation to a multitude of clients, and is a member of TerraLex®, an association of independent law firms in nearly 100 countries, providing the firm and its clients with quick access to advice on the laws of foreign jurisdictions.
• Bingham Greenebaum Doll is a member of USLAW NETWORK, a national organization composed of over 100 independent member firms in 47 states with nearly 6,000 attorneys.
• Bingham Greenebaum Doll is a member of the Independent
SALT Alliance. The ISA provides a network that enables its
members to stay informed of state and local tax issues across
geographic, industry and tax specialty lines.
To learn more about Bingham Greenebaum Doll LLP, please
visit BGDlegal.com.
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UPCOMING EVENTS
Golf Outing
Monday, July 17, 2017
Sagamore Golf Club
SOLD OUT!
Monthly Luncheon
Tuesday, August 15, 2017
Marriott North, 11:15 AM - 1:00 PM
Sponsor Appreciation Event (invite only)
Thursday, September 7, 2017
Eddie Merlots, 4:30 - 6:30 PM
Monthly Luncheon
Tuesday, September 19, 2017
Omni Severin, 11:15 AM - 1:00 PM
Monthly Luncheon
Tuesday, October 17, 2017
Marriott North, 11:15 AM - 1:00 PM
Membership Event
Thursday, October 19, 2017
Ruth’s Chris, 4:00 - 6:00 PM
Monthly Luncheon
Tuesday, November 21, 2017
Omni Severin, 11:15 AM - 1:00 PM
Holiday Networking Event
Wednesday, December 6, 2017
Ocean Prime, 5:00 - 7:00 PM

Register on our website at
www.indycrew.org
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GOLD LEVEL SPONSOR - Business Furniture
The Office Renaissance – Rethinking How We Work
Did you realize a culture revolution is occurring in the workplace?
We’re calling it an office renaissance. It’s a movement causing companies all across the globe, in every market
and in every industry to rethink the purpose, design and intent of their work environment.
It’s no longer enough to build workplaces based on what’s most efficient – you must focus on your people, your
culture. Yes, workplace efficiency is important, but a workplace must now also be personal to competitively attract
the best talent.

Rebecca Dean, Vice President
Business Furniture

Today’s generations want a work environment that drives creativity and inspiration and enhances their
emotional, cognitive and physical wellbeing. They care about engaging one-on-one with the people they work closest with, utilizing
human-centered technology (and spaces built to support such technology), and maintaining flexibility and choice in how they work to
be most productive.

And that means escaping from the offices of yesteryear – the beige panels, high walls, private offices, little light, lack of collaboration
– to keep and retain talent. So how do you reimagine the workplace while still focusing on the bottom line?
The answer is balance. Some organizations are trending toward a residential approach to workplace design, partnering with companies like Business Furniture and Steelcase to provide high-quality, one-of-a-kind, residential-inspired furniture solutions that create
enhanced informality, emotional comfort and purposeful design.
But we also help provide spaces that support the need for collaboration and privacy – and ultimately enhanced productivity to get
work done. Most of us don’t engage with people all day long, and our offices are filled with a myriad of personality types – from the
subtle introvert to the energetic socialite. Therefore, companies are utilizing workplace research to understand the needs of their employees and
incorporating an ecosystem of spaces that support everyone.
At the end of the day, it’s about knowing your people and your culture.
New research is shedding light on how the emotional responses of people
pair well with their cognitive responses to achieve business success. Thus,
workplaces are evolving and becoming more dynamic to meet and balance the needs of this evolving mindset – and we understand this.
Every day, Business Furniture is helping companies like you, right here in
Indianapolis, reimagine their workplaces. No matter your industry, we can
help you design a workplace centered on the wellbeing of your people,
while also designing with your business goals in mind.
So what are you waiting for? Let’s begin your office renaissance today.
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SILVER LEVEL SPONSOR - Capitol Construction Services
Just one-year shy of our 20th year in business, Capitol Construction Services is an established
general contractor in the Indianapolis market, although we hold licenses in forty-six states and
have performed more than 8,000 projects around the country.
Owners Jon Robinson and Terry Clark started the company by doing work for property managers in Class A office towers around the
City. As a result, Capitol has become known locally for our tenant finish work within the office market, however, we have a national
retail and ground-up construction division that does work for landlords and retailers around the country. We also have several local
auto groups for whom we have constructed new dealerships, additions, and remodels. Restaurant and food service projects are also
an area in which our team excels, paying close attention to the details, quick turnaround times, and complicated equipment schedules.
Our business has increased over the years by maintaining strong relationships with existing clients, referrals from current clients, and
strategic new opportunities, acting as a partner and not just a contractor. We pride ourselves on collaborating with architects, engineers, and other consultants to create a seamless experience for the client, taking their pain away. In addition, we offer our resources
to brokers and leasing agents, helping them provide accurate construction budgets for their prospects, when trying to make a deal
come together.
Our team has grown to over 100 employees with offices in Fishers, IN, Naperville, IL and Nashville, TN. We have more than fifty
superintendents that travel around the country to complete projects. Capitol Construction’s client list includes Cushman & Wakefield,
Colliers International, CBRE, Jones Lang LaSalle, Simon Property Group, Starbucks, Potbelly, Ruth’s Chris, Red Robin, Panera
Bread, Carters/Oshkosh, Ed Martin Auto, Tom Wood Auto, and Dellen Auto.
Capitol Construction has been a proud sponsor of IndyCREW for seven years, and the 2017 IndyCREW President is our Director of
Business Development, Lauren Kriner. Please contact Lauren at 317.574.5488 for any questions or interest in partnership.
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DIAMOND LEVEL SPONSOR - Charles C. Brandt Construction Co.
At Charles C. Brandt Construction Co., we are most proud of our 110year heritage. None of us have been here since 1907, but we are all
aware of our surroundings and the long history of remarkable buildings
our company has created. We helped to build much of our community.
Even if they have not worked with us, most people in the real estate
industry heard of “Charles C. Brandt.” We often learn stories of past projects and experiences via our social media pages, conferences and other
interactions. The Charles C. Brandt family has been part of the
Indianapolis community for many years. We often meet people who say
kind things about the founders of the company, past staff members and
their extended families.
As an owner, or as an owner’s representative, you have many construction companies that you can hire to provide construction services on your existing and new development projects. We understand that and want to earn a spot as your favorite contractor. We will
earn your ongoing business but only if you provide us with the initial opportunity to do so.
Approximately 85% of our clients are long-term, repeat clients. That says a lot about us and the relationships we have with many
owners. It also says a lot about owners who understand the ongoing value of Charles C. Brandt Construction Co. brings to their business success.
Most of all, when you hire Charles C. Brandt Construction Co. to work for you, we bring a wealth of experience and knowledge as an
asset to the relationship. Corporately we have made the specific decision to hire only the best, most experienced people. Our
employees won’t be learning on your job or making mistakes due to inexperience. Our company attracts the best people in central
Indiana for employees because of our long-term positive reputation and many years of involvement in the Indiana construction market. Providing that kind of peace of mind is what creates our ongoing success. We are happy to provide you with past client references.
If you have an upcoming project you would like to discuss, please contact us. We can help you with concepts, budgets and schedules. How big? How expensive? How much time will be required to build? These
are all questions where guessing won’t do. We understand even if you are not ready to hire Charles C.
Brandt Construction Co., you can’t move forward without information. We will do our best to help you move
forward by providing you the insight and answers you
need.
Let’s talk! (317) 375-1111 or ccb@ccbrandt.com
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EVENT RECAPS
March Luncheon @ Omni Severin
Fishers Mayor Scott Fadness joined us to discuss development around town and most specifically
in Fishers. We learned about how his time as Town Planner gave him the expertise and position to
become Fishers’ first mayor. As Mayor he puts his experience dealing with the day to day operations of a city into running the town and continuing to streamline processes and banking cash
reserves for the town.
We also heard about the changes and upgrades in Fishers. In the beginning of his time as Town
Manager, Fishers was trying to attract new business and industry to headquarter there. As outsiders
started to take notice of the innovative approach to updating the city, professionals and corporations
alike started coming to Fishers on their own.
Mayor Fadness continues to manage the city through a team of 12 directors. Through proven fiscal
responsibility and working to retain and create new jobs, Fishers has become a destination for individuals, families and business. We wish everyone involved continued success. We appreciate the
time taken to share his personal insights of this process with Indy CREW members.

April Luncheon @ Ruth’s Chris
CREW Network recently published its 10th annual white paper, titled “Closing the Gap: Addressing Gender Bias and Other Barriers
for Women in Commercial Real Estate.” This white paper detailed both statistical data and personal accounts previously unmeasured
and unrecorded in our industry. IndyCREW responded by welcoming Patty Prosser (Managing
Partner – Center for Leadership Excellence) as our luncheon guest speaker to lead conversations
on this topic at the local level.
Whether unconscious or not, gender bias in today’s workplace is far more common than might
appear at first glance, even in well-intentioned organizations. The discussion reiterated the report
findings; there have been positive gains in addressing and resolving gender biases: career satisfaction and feelings of success have increased, more women in the top ranks than ever before, &
men and women are on par in leading others in the industry. As a collaborative team, IndyCREW
members and guests discussed openly bias they have experienced and ways in which they overcame. A better understanding of what gender bias is, the contributing factors to bias, and how to
level the playing field constructively, while articulating your individual value, were all addressed.
Striving for Leadership Excellence was the bottom line in closing. Changing gender bias must
begin at the personal level. Encouraging, mentoring, and promoting female peers will accelerate
this change.
IndyCREW members were encouraged to contribute monetarily to the CREW Foundation. It was
reiterated that the CREW Foundation is the only foundation dedicating its resources solely towards
advancing women in the commercial real estate industry. These resources include Educational
Outreach, Mentoring Programs, Scholarships, Industry Research (White Papers) and Career
Advancement.
CREWsletter
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EVENT RECAPS
May Luncheon @ Omni Severin
The Indiana Railroad (IRR) is entrepreneurialism in motion! As shared by Eric Powell, Manager of
Business Development, the IRR has redefined the Indiana intermodal by helping customers grow
their markets by redefining transportation time. This intuitive approach as enabled the IRR to move
the economy by creating a new kind of partnership, designed specifically for the IRR and its customers. This partnership is brought together by a 250-mile rail system that serves Indiana, Illinois
and Ohio, but also, provides a gateway for trans-ocean service between Indianapolis, Asia, Europe
and South America. This intermodal has enabled the IRR to invest more than $225M in infrastructure, at no cost to taxpayers, as this is a historically self-funded, privately-held venture.
What does this mean locally? The IRR is a community-minded company – bringing global monies
into the local market. It’s transportation services are utilized by Cummins, Duke Energy, Fiat
Chrysler Automobiles, The Hershey Company, Hewlett-Packard, Jim Beam Brands, Marathon
Petroleum, Menards, Nike, Naval Support Activity (NSA) Crane and Miller Brewing.
The luncheon featured the Mentor Match Committee. Each attending member was acknowledged
and their hard work recognized. This committee has paired established members with new members or new to the industry or in transition and focuses on educational and networking opportunities
to propel careers and maximize IndyCREW membership.

Welcome New Members
Molly Burns
Business Development Manager
FA Wilhelm

Carla Lakia
Controller
Duke Realty Corporation

Laura Waltz
Estimator, Preconstruction
Kite Realty Group Trust

Dana Donahue
Vice President
Lake City Bank

Robyn Mabrey
Senior Property Manager
Bradley Company

Rebecca Wells
EVP
JLL

Deirdre Fisher
Senior Sales Executive
Shepherd Insurance

Stephanie Pelko
AVP, CRE-CSA Manager
Huntington National Bank

Daniel Williams
Director of Business Development
Equiteam LLC

Laura Haynes
VP Commerical Real Estate Lending
Stock Yards Bank & Trust

Kellie Seabrooks
Business Development Manager
Sensory Technologies

Danielle Kaiser, JD
Regional Underwriting Counsel
North American Title Insurance Co.

Erin Shepherd
Property Manager
Cushman & Wakefield
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SILVER LEVEL SPONSOR - Prairie View/Wood Wind Golf Courses
“IN OUR COMMUNITY”
We are pleased to report that Wood Wind Golf Club and Prairie View Golf
Club hosted more than 100 golf outings, networking events, and other
fundraising events in 2015. We focus our attention on providing a wonderful
venue, great customer service and the best in event execution so that each and every group can maximize the experience enjoyed
by its attendees while also supporting and enhancing our community. We are pleased with our work for the Children’s Bureau, ALS,
Make-A-Wish Foundation, Special Olympics, Handi-Capable Hands, ICAN, Boys & Girls Clubs, St. Baldrick’s, Cornea Research
Foundation, Theraplay, CYO, Lions Club, Gleaners, United Way and many other wonderful organizations in their effort to serve our
community.
We are especially grateful for each and every organization that selects our facilities to raise funds, thank supporters or simply pass on
their message of service. Our commitment and focus to be engaged in community support comes through in high quality outing and
event management as well as in dollars raised for the client organizations. Cohoat and O’Neal Golf Management directly contributed
more than $25,000 in 2015 in golf and dollars to support the many deserving organizations hosting events at our facilities and to promote the Evans Scholarship Foundation and caddy programs at Wood Wind GC and Prairie View GC.
We welcome each and every opportunity (no matter how large or small) to partner with your organization to host outstanding and fun
events for your constituents while also helping to increase your fundraising efforts. Please contact us to schedule a meeting to learn
all we may accomplish together in support and service to our community.
Additionally, both facilities also host numerous rehearsal dinners, holiday and graduation parties, anniversary celebrations, school and
church functions, corporate retreats, sales seminars and all types of affairs. Whether you are the business professional looking to
host your clients, a member of a fundraising committee or parents looking to plan the perfect family get together, our staff is ideally
suited to help you coordinate the ideal event!
Thank you for your continued support and consideration!
Cohoat and O’Neal Golf Management
Wood Wind Golf Club
Prairie View GC
317-669-8550
317-816-3100
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GOLD LEVEL SPONSOR HIGHLIGHT - CORE Planning Strategies
IndyCREW and CORE Planning Strategies: The Benefits of Engagement
At CORE Planning Strategies, we help organizations of all sizes lead, oversee, and drive their
facility projects. We don’t design or build the buildings themselves, rather we serve as project
managers, coaches, translators, and, on occasion, psychiatrists, as owners navigate the waters
of facility planning.
Community is an important part of who we are, and since 2013 we’ve been avid
supporters of IndyCREW, with CORE Senior Project Manager, Jenell Fairman
actively involved in the organization. This involvement has provided many benefits to
both Jenell and CORE Planning Strategies.
The ability to support the career success of youth and women
Giving back has always been a focus of CORE. In particular, we’re interested in promoting the education and career success of youth and of women. Jenell currently
serves on the IndyCREW board of directors, and has served as chair of the CREW
Network Committee, which—in addition to connecting members and increasing their awareness of the overall organization—helps
raise funds for the CREW Network Foundation. The Foundation exists to influence the success of the commercial real estate industry
by advancing the achievements of women. This creates a fulfilling opportunity for Jenell that is consistent with CORE’s values.
Content that benefits CORE and our clients
As a team with a background in architecture, engineering and construction, we have benefitted from IndyCREW’s quality programming, which has helped expand our knowledge base beyond design and construction. We’re learning about new markets, technologies and trends that affect our clients, as well as how the real estate community works together. And, we’re bringing our clients to the
programs, exposing them to new ideas and experiences. We also benefit from the CREW Network Foundation’s research and white
papers, and the CREW Network Convention, which provides an international commercial real estate perspective. All of these experiences help us make more informed business decisions and enhance the value we bring to clients as owner’s representatives and
project managers.
Building a broader network
Just as IndyCREW continually expands our knowledge, it has also helped expand our network, allowing us to develop relationships
with professionals outside of our disciplines. CORE’s involvement has created a broad group of individuals we can turn to for real
estate expertise, referrals, and opportunities.
With CORE's focus on helping people be successful, we’re grateful to be involved in and a sponsor of IndyCREW, an organization
made up of members supporting one another. We encourage all IndyCREW members to get involved, give back, and reap the
rewards.
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SILVER LEVEL SPONSOR HIGHLIGHT - GINOVUS
Economic Development Incentives; Tools for Growth
Economic development incentives are tools utilized by state and local governments to spur
economic growth. When used as part of a strategic economic development program, these incentives
can be of great benefit to both the communities delivering the incentives and the companies receiving
them.
Jurisdictions develop a set of parameters that must be met for each type of incentive being offered.
Most are tied to certain levels of capital investment and new job creation by the companies receiving the
benefits. Incentives are highly negotiable and, when navigated by experts in economic development
procurement, can be quite effective in offsetting the costs involved in expansion, relocation, consolidation, and other business growth activities.
The types of projects that typically qualify for economic development incentives can be dependent upon the area a company is interested in locating to and the incentives being offered. Data centers, distribution and logistics companies, and life science and technology businesses are just some of the industries that tend to benefit greatly from economic development incentives. Sites are chosen
by these industries due to many factors that vary dependent on the priorities of the particular project. State and local tax structure,
local workforce availability and education, utility costs and redundancies, transportation and quality of life are a few of the factors that
tend to be considered during a site evaluation. Ultimately a company is looking for certain qualities in a community and the community is looking for certain types of companies. Finding a good fit results in a positive economic outcome for both parties.
In location modeling, site selection and incentive procurement, teaming with a good site selection consultant is
advantageous. The experience in quantification and qualification of potential locations, and the negotiating power
and understanding of incentives in a multitude of locations
can give businesses considering relocation, expansion, or
consolidation an economic advantage and the opportunity
to offset the inevitable costs of growth.
ABOUT GINOVUS
Ginovus is recognized globally as a leading provider of
location modeling, site selection and economic development incentive procurement & management services.
Ginovus team members have advised and served clients in
support of more than 1,500 projects throughout North
America and the Caribbean during their careers, offering a
level of knowledge, experience and insight that is unsurpassed in the industry.
FOR MORE INFORMATION
Leslie M. Wagner
Senior Principal, Ginovus
317.819.4412 / leslie@ginovus.com
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Thank You

to our 2017 Sponsors

Diamond

Platinum

Gold

Silver
Hays and Sons
Katz Sapper Miller
Meridian Title
Prairie View/Wood Wind Golf
Scannell Properties

Capitol Construction
Corporate Cleaning Systems
Cooperative Business Services
DEEM
Hays and Sons
Bronze
American Structurepoint
Brightview Landscape Services
Browning Investments
Carpet Concepts
Carson Design Associates
Commercial Office Environments
Duke Realty Corporation

First American Title Insurance Co.
GINOVUS
Kort Builders
Pearson Ford
Pedcor Investments
Ryan Fire Protection
Select Commercial
Stewart Title

AV Sponsor: CCS Presentation Systems/CIM Technologies
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